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The valuation process
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Assumptions Funding Strategy Contribution rate Employer discussions GAD Section 13
advice Statement modelling
Data provision Whole Employer results Valuation sign off

Fund results
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Whole Fund Results — Recap



Whole Fund results...

Liabilities Assets

Deficit £0.04b
Funding level 96%
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Whole Fund Results — Contributions



Employer funding levels
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( Funding is carried out at individual employer level )
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Setting employer rates

Sustainability Stabllity
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Contribution rate changes from 1 April

L ower

No change

0%

..-:'..'-‘Higher

HYMANS 3 ROBERTSON



What does this mean for the Council?

2020-2023 2023-2026
Primary Rate 19.1% of pay 17.8% of pay
+ Secondary Rate -3.1% of pay -1.8% of pay

Plus £7.3m pa Plus £6.0m pa

16.0% of pay 16.0% of pay
Plus £7.3m pa Plus £6.0m pa
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Next steps



Next steps
* Final sign-off
* Monitor cashflow

e |[nvestment review

« GAD Section 13 Valuation

HYMANS 3 ROBERTSON



1owyMANS 3 ROBERTSON

Thank you

This Powerpoint presentation contains confidential information belonging to Hymans Robertson LLP (HR).
HR are the owner or the licensee of all intellectual property rights in the Powerpoint presentation. All such
rights are reserved. The material and charts included herewith are provided as background information for
illustration purposes only. This Powerpoint presentation is not a definitive analysis of the subjects covered
and should not be regarded as a substitute for specific advice in relation to the matters addressed. It is not
advice and should not be relied upon. This Powerpoint presentation should not be released or otherwise
disclosed to any third party without prior consent from HR. HR accept no liability for errors or omissions or
reliance upon any statement or opinion herein.
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